
Statement on Corporate Governance – Qualifications Matrix of the Supervisory Board of ElringKlinger AG 
Where differences arise, the German version takes precedence

Helmut P. 

Merch

Markus 

Siegers

Saskia 
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Ingeborg 

Guggolz

Ludger 

Heuberg

Andreas 

Wilhelm 

Kraut

Kai 

Lamparter

Dr. Sabine 
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Paula Maria 

de Castro 

Monteiro 

Munz

Gabriele 

Sons

Pascal 

Stoll

Manfred 

Strauß

Bernd 

Weckenmann

Olcay 

Zeybek

Membership Member since 07.07.2020 08.06.2005 06.02.2025 19.05.2022 16.05.2024 16.05.2017 06.02.2025 16.05.2025 21.05.2010 16.05.2014 01.01.2026 20.07.2000 12.04.2021 07.07.2020

Member until 16.05.2025 31.12.2025

Shareholder X X X X X X X

Employee X X X X X X X

Independence* X X X X

Date of birth 1956 1971 1985 1957 1958 1973 1976 1972 1969 1960 1989 1951 1966 1967

Gender male male female female male male male female female female male male male male

Skills**
Corporate experience in

an international environment
3 2 3 1 3 3 3 3 2 3 3 3 3 2

Experience in managing or

supervision of comparable 

companies, particularly 

industry experience in the 

automotive sector

3 2 3 2 3 2 2 3 2 3 2 2 2 2

Expertise in the development, 

manufacture and distribution of 

ElringKlinger products

2 2 2 2 2 2 2 3 2 1 3 2 3 2

Understanding the strategy of the 

the company and its future 

strategic development

3 2 2 3 3 3 2 2 2 2 2 3 3 2

In-depth knowledge of the 

company’s business models and 

key business areas

3 3 2 3 3 2 2 3 3 2 3 3 3 2

Financial experience: knowledge 

and experience in the fields of 

accounting, control and risk 

management systems, and 

statutory audit

3 2 1 2 3 3 2 2 2 2 2 3 2 3

Corporate governance and board 

experience, particularly in listed 

companies, expertise in 

compliance

3 2 2 2 3 2 2 3 2 3 2 2 2 2

Expertise on sustainability 

issues/ESG matters

sustainability issues/ESG

3 1 1 2 3 2 2 3 1 3 2 3 2 1

Expertise in digitalisation and IT 

security
3 1 1 2 3 3 1 2 2 2 2 3 2 2

Expertise in co‑determination 

regulations
3 3 3 2 3 2 3 2 3 3 2 3 2 2

* within the meaning of the DCGK** according to self-assessment: 1 = no/little knowledge; 2 = general knowledge; 3 = in-depth knowledge acquired through professional experience.

Representative 

Diversity


